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UCCIC Committee Membership 2016-2017 
 

Chair: 
Elizabeth Knapp, Associate Provost 
 
Ex officio members: 
Sarah Blythe, Core Faculty, Women's, Gender, and Sexuality Studies, 2015-2018 
Elizabeth Knapp, Associate Provost 
Tamara Futrell, Associate Dean of Students 
Janine Hathorn, Head of the Department of Physical Education, Athletics and 
Recreation 
Mary Main, Executive Director, Human Resources 
Amy Richwine, Associate Director, International Education 
Paul Rollins, Associate Dean for Law Administration and Student Affairs 
Leonard Satterwhite, Associate Dean of Admissions 
 
Faculty members: 
Mohamed Kamara, Associate Professor of French - 2014-2017 
Sandra Reiter, Associate Professor of Business Administration - 2014-2017 
Michelle (Mikki) Brock - 2015-2018 
Jenefer Davies – Associate Professor of Dance/Theater – 2016-2017 
 
Staff Members:  
David Merchan, Engineer, University Facilities - 2014-2017 
Mark Craney, General Services Lead, Marketplace, Dining Services - 2015-2018 
Larry Hinojosa, Sergeant, Shift Supervisor – 2016-2019 
 
Students: 
Bailey Brilley '18U-2016-2017 
Rennie Laryea '17L - 2016-2017 
Elizabeth Mugo '19U - 2016-2017  
Emily Perszyk '18U-2016-2017 
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Committee Charge 
 

The University Committee on Inclusiveness and Campus Climate (UCICC) reports to 
the President and is charged to provide guidance to the President and other members of 
the university as we build a supportive, inclusive and diverse community and create a 
climate open and welcoming to persons from diverse backgrounds. The committee 
represents the views of students, staff, administration, and faculty. It will help the 
University fulfill its institutional values that stress the importance of the individual and 
respect for others. 
 
Reporting directly to the President, the committee's specific charge is to: 

1. Produce an annual report on our campus climate, especially with respect to 
inclusiveness and diversity, that charts the University's progress on key 
longitudinal measures. 

2. Advise the president on matters related to inclusiveness and campus climate. 
3. Address from time to time particular issues of concern, such as gender or racial 

relations across campus, through focused study and analysis, and make 
recommendations to the President for further action by appropriate University 
officials, committees or administrative bodies. 

4. Provide an institutional platform to address issues of inclusiveness and diversity, 
in response to concerns within the campus community. 

 
 

Executive Overview 
 
The University Committee on Inclusiveness and Campus Climate (UCICC) was created 
by President Ruscio in November of 2008.  Since then the committee has met 
throughout each academic year and discussed a variety of issues.  This year the 
committee focused on evaluating the current University Statement of Commitment to 
Diversity (adopted in 2002) and ultimately deciding to create a new statement.  The 
report will outline those steps in more detail.  The annual report also includes other 
committee activities, longitudinal measures of diversity at Washington and Lee and 
recommendations to President Dudley during the period covered by this report. 
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Overview of the Committee’s Work in 2016-2017 
 
September 23, 2016 – Discussion of the diversity statement 
At or first UCICC meeting of the year, we discussed the current version of the 
Statement of Commitment to Diversity.  This statement was created by a committee 
formed in 2000 in response to a particular event on campus.  Our committee openly 
discussed how this statement resonates today.  The group expressed that the statement 
seems “defensive”, that it sounds “backward looking” and regressive, and that it 
creates a “profound sense of otherness”. The current statement is: 
    

Statement of Commitment to Diversity 
With a rich heritage from the past and a history spanning more than two 
centuries, Washington and Lee University has a profound sense of tradition, but 
it likewise has a firm commitment to the ideal embodied in its motto, non 
incautus futuri, and therefore remains responsive to changes and innovations that 
contribute to the realizations of its aim. As we enter the 21st century, the 
members of our community need to live with and understand different cultural 
backgrounds in preparation for a changing world. 
 
To that end, Washington and Lee University commits itself to the recruitment 
and retention of a broad, inclusive student body, faculty and administration who 
represent a wide range of interests, abilities and cultures - a diverse array of 
talent. The University will strengthen a curriculum that increases knowledge, 
awareness and understanding of diversity and inclusiveness, and will create a 
climate that builds on our core values to welcome and nurture all members of the 
Washington and Lee community. Just as a vibrant liberal arts education in the 
classroom challenges attitudes, beliefs and accepted ways of thinking, the 
interaction outside the classroom of individuals with different perspectives 
strengthens our educational enterprise. 

• Adopted by the Committee for a More Inclusive Community, May 2001 
• Endorsed by the Faculty Committee on Inclusiveness, March 2002 
• Approved by the Board of Trustees, May 18, 2002 

 
Our discussions led us to decide to start over with developing a new statement instead 
of trying to edit the current one.  The committee wanted something more reflective our 
community today, that is forward looking, active and aspirational.   
 
We chose a representative subgroup of the committee to continue the work in the fall 
and to return to the committee with proposed new draft language.   
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Oct – Dec, 2016 - Subcommittee work on diversity statement  
The subcommittee was formed from current UCICC membership and included: 

Bailey Brilley '18 
Jennifer Davies, Associate Professor of Art 
Tamara Futrell, Associate Dean of Students 
Mohamed Kamara, Associate Professor of French 
Elizabeth Knapp, Associate Provost 
Rennie Laryea ‘17L  
Mary Main, Executive Director, Human Resources 

 
The group meet several times in person in October and November, 2016.  We gathered 
the current statements of over 25 top liberal arts colleges, and discussed the tone, 
language and approach of each.  We each crafted our own brief statements and worked 
to combine them into a draft then shared with the larger committee for discussion.    
 
December 2, 2016 – Discussion of MLK and Lee Jackson Day 
The committee discussed the many activities planned for the MLK week celebration on 
campus.  We also discussed the planned CARE parade scheduled for Saturday the 14th 
of January.  As these events are in proximity to the Lee-Jackson events of the same 
weekend, we discussed what we might anticipate as a campus community.  We also 
discussed and edited the statement from UCICC that goes out to students each January 
prior to the weekend.  
 
December 14, 2016 - Engaging Diverse Backgrounds in the Classroom  
UCCIC and Student Affairs cosponsored a 2-hour diversity training workshop held 
during the Winter Academy sessions.  The session was full and was well received by 
the faculty and staff who attended. Many asked for additional trainings of this type to 
be offered in the future. 
 
January 10, 2017 - Public Statement to W&L students about Lee-Jackson Day events: 
After discussion as a committee and consultation with the President’s Cabinet, UCICC 
sent the following to our students prior to the events in downtown Lexington. 
  

Dear W&L Students, 
As many of you may know, Lee-Jackson Day is an annual state holiday in 
Virginia and this year falls on Friday, Jan. 13. Lexington is the site of several 
commemorative events, including a parade along Main Street at 3PM on Sunday. 
Many of the participants will wear Civil War regalia and will carry various flags 
and symbols. The University does not have any connection with these events, but 
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there will likely be displays along North Jefferson Street in front of the Memorial 
Gate as well as elsewhere in the city on Friday, Saturday and Sunday.  
  
We know that some students have had questions and concerns about these 
events in past years, especially when they had not been aware of the holiday or 
these local observances.  If you have any questions, please email the UCICC at 
ucicc@wlu.edu.   
  
Elizabeth Knapp, Associate Provost and co-chair of UCICC 
Mary Main, Executive Director of Human Resources and co-chair of UCICC 

 
January 31, 2017 - Meeting with President Dudley 
The committee met with new President Will Dudley to introduce him to the members of 
our group and our ongoing work.  We discussed ongoing issues of diversity and 
inclusion and the role of UCICC on campus.  
 
Feb-March, 2017 – Refining the diversity statement draft 
The subcommittee shared the working draft of the diversity statement with the broader 
UCICC group and sought feedback from the committee and several additional 
members of the community. 
 
April 5, 2017 - Finalizing statement to put forward 
After several drafts of the statement were circulated and edited, the committee met to 
finalize and approve the following statement (a recommendation to the President will 
follow at the end of the report): 
 

Recognizing that diverse perspectives enhance the educational experience for all, 
we foster a welcoming and inclusive community of mutual respect and 
understanding. We are committed to recruitment, enrichment, and retention of 
faculty, staff and students who celebrate myriad experiences, cultures, points of 
view, interests, and expressions of identity. As engaged citizens in a global 
society, we seek opportunities to build community and empower our individual 
abilities through open, substantive dialogue. 

  
Demographic Data 

Each year UCICC reports the demographic data (including gender and race / ethnicity) 
for the faculty, staff and student population.  Where noted the data are excerpted from 
the 2016-2017 Fact Book:  
https://sharepoint.wlu.edu/dept/ie/Fact%20Books/Fact%20Book%202016%20-%202017.pdf 
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Faculty by Gender and Race/Ethnicity (Fall 2010 – Fall 2016) 
from the Fact Book: 

The table below shows the numbers and percentages of faculty and the demographic 
breakdown of those faculty within divisions, at rank, race/ethnicity and gender for the 
period of 2010-2016. 
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Staff Gender by Job Category  
from the Fact Book 2016-2017: 

The table below presents data on the numbers by gender in non-faculty positions for the 
period of 2013-2016.  The figure below represents those figures graphically for the 
period of 2014-2016. 
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Staff Race/Ethnicity by Job Category (from the 2016-2017 Fact Book): 
The table below represents the race/ethnicity by job category for staff from 2014-2016.  
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Institutional Enrollment by Race/Ethnicity (Fall 2006-2015): 
The table below provides information about the student population and its breakdown 
by self-reported racial and ethnic identifications.  Additional information on the student 
body characteristics is found in the Fact Book 2016-2017: 
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Admissions Data, 2016-2017 (as of May 31, 2017): 

The table below represents the enrolled incoming students by category for the years 
(2014-2017 – as of May 31, 2017): 
 

Student Trait 2017 2016 2015 2014 

African 
Descent 

15;  
(14 
domestic) 

18;  
(16 
domestic) 

19;  
(15 
domestic) 

18;  
(16 
domestic) 

American 
Minority 

73 55 48 55 

Jewish 16 18 22 31 

Pell Grant 
Eligible 

52 42 32 52 

1st Generation 
College 33 40 35 31 

 
 
 

2016-2017 Recommendation to President Dudley 
 
After a yearlong project of reviewing, creating, editing and discussing a new diversity 
statement -  in its meeting on April 5, 2017 the UCICC committee put forward the 
following diversity statement for consideration by the President and university 
community for adoption. 
 

Recognizing that diverse perspectives enhance the educational experience for all, 
we foster a welcoming and inclusive community of mutual respect and 
understanding. We are committed to recruitment, enrichment, and retention of 
faculty, staff and students who celebrate myriad experiences, cultures, points of 
view, interests, and expressions of identity. As engaged citizens in a global 
society, we seek opportunities to build community and empower our individual 
abilities through open, substantive dialogue. 
  


